Faculty of Social Sciences, Department of Geography
University of Victoria

Assistant Professor in Resource Management

The Department of Geography, University of Victoria, invites applications for a tenure track
position in the area of water resource management. The appointment, effective July 1, 2011,
will be made at the rank of Assistant Professor.

The successful candidate will be expected to teach introductory courses in resource
management and advanced courses in water resource management.

The successful applicant will have a PhD (or be close to completion) preferably in Geography,
outstanding research potential, a dedication to teaching and the ability to work synergistically
both within the Department and in collaboration with other units on campus.

The University of Victoria is a leading institution on the study of climate variability and change
and includes the Pacific Institute for Climate Solutions (PICS), Pacific Climate Impacts
Consortium (PCIC) and the Water and Climate Impacts Research Centre (WCIRC) which is
housed in the Department of Geography. The successful applicant will be expected to have
an expertise in water resource management and climate change. Interests and experience in
coastal water resource management is also an asset.

Letters of application should include a curriculum vitae, a statement outlining teaching and
research interests, and evidence of research and teaching ability. Applicants should arrange
for three letters of reference to be sent prior to the closing date. Completed application must
be received by 31 October 2010. E-mailed and faxed applications will not be accepted.

All queries and applications should be directed to:

Dr. Philip Dearden

Professor and Chair
Department of Geography
University of Victoria

P.O. Box 3060

Victoria, BC V8W 3R4 Canada

Telephone: 250-721-7325
E-mail: chair@mail.geog.uvic.ca
Web: http:/www.geog.uvic.ca/

The University of Victoria is an equity employer and encourages applications from women,
persons with disabilities, visible minorities, Aboriginal Peoples, people of all sexual
orientations and genders, and others who may contribute to the further diversification of the
University.

All qualified candidates are encouraged to apply; however, in accordance with Canadian
Immigration requirements, Canadians and permanent residents will be given priority.



