University 0

of Windsor
thinking forward

University of Windsor
Dean, Faculty of Engineering

The University of Windsor has recently embarked upon a period of profound renewal, with a
clear, action-oriented vision: to be a progressive student-centred university where the challenges
of communities and a world in transition inform the education it provides, the research it does,
and the creative endeavours it pursues. Located in the Canada/US border city of Windsor
(Ontario), North America’s most important trade and business gateway, UWindsor is a highly
multicultural community which includes 16,000 students, a graduate student population that has
doubled over the past five years, and a large number of international students.

UWindsor has begun construction of a state-of-the-art 300,000-square foot, $114-million learning
and research hub. This new facility, the Centre for Engineering and Innovation, will play a key
catalytic role in the renewal and growth of the Faculty. In addition, the Centre will promote
engineering innovation and industry liaison within the Windsor-Essex Region. This is a region
that, in common with other manufacturing-oriented communities, is changing dramatically - and
it is looking to UWindsor Engineering to play an important role in that change.

With 1,000 undergraduate and 400 graduate students, and a passionate, talented faculty and staff
of 100, UWindsor Engineering has four departments offering a range of graduate and
undergraduate programs: civil and environmental; mechanical, automotive, and materials;
electrical and computing; and industrial and manufacturing systems engineering.

During this pivotal time, UWindsor Engineering is seeking a new Dean with the background and
skills to provide visionary leadership, champion the Faculty and the profession, and build
collaborative internal and external relationships — with students, faculty, and staff as well as with
local, national, and international governments, industries, donors, and alumni. Candidates should
be professional engineers with excellent academic and scholarly credentials.

The Search Committee’s consideration of candidates will begin in October. In order to ensure
consideration, curriculum vitae and names of references should be submitted by September 24,
2010 to deaneng.uwindsor@odgersberndtson.ca.

The University of Windsor is committed to equity in its academic policies, practices, and programs; supports diversity
in its teaching, learning, and work environments; and ensures that applications from members of traditionally



marginalized groups are seriously considered under its employment equity policy. Those who would contribute to the
further diversification of our faculty and its scholarship include, but are not limited to women, Aboriginal peoples,
persons with disabilities, members of visible minorities, and members of sexual minority groups. The University of
Windsor invites you to apply to our welcoming community and to self-identify as a member of one of these groups.
International candidates are encouraged to apply; however, Canadians and permanent residents will be given priority.
To ensure that you are considered within the priorities of the Employment Equity Program, you may self-identify in
your letter of application or in a separate letter to the Presidential Commission on Employment Equity, Office of Faculty
Recruitment and Retention (OFRR), 325 Chrysler Hall Tower, University of Windsor, Windsor, Ontario, N9B 3P4.



