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University Advisor & Assistant Vice-President,  

Equity and Inclusion 
 

Internationally known as one of North America’s most welcoming universities, Dalhousie University is 

amongst Canada’s leading research-intensive universities and the Atlantic region’s only member of 

Canada’s U15. Dalhousie’s vibrant, open community of 13 Faculties, 6,000 faculty and staff and 

18,500 students is connected, through collaboration and partnership, with researchers, industry, 

governments, non-profit agencies, and universities around the globe. Dalhousie is an influential driver 

of the region’s intellectual, social and economic development, with campuses in Halifax and Truro and 

a satellite of its Medical School in Saint John, New Brunswick. Its student population is diverse with 

more than half the student body coming from outside Nova Scotia and more than 3,000 are 

international students. For further information please visit www.dal.ca. 

 

Reporting to the Provost and Vice-President, Academic, the University Advisor & Assistant Vice-

President (UA/AVP), Equity and Inclusion is the senior most leader for Human Rights & Equity 

Services, and as such provides overarching leadership to the unit; is responsible for leading 

institution-wide diversity, equity and inclusion initiatives; is the University representative responsible 

for advising the senior leadership, Deans and unit Heads on issues of human rights, diversity, 

inclusion and equity; and represents the institution locally and nationally on matters related to 

diversity, inclusion and equity at Dalhousie.  The UA/AVP is responsible for leading Dalhousie’s 

strategic planning, implementation and evaluation processes to advance institutional diversity, 

inclusion and equity goals, including collaborating with Human Resources to administer Dalhousie’s 

Employment Equity Policy and activities to support compliance with the Federal Contractors Program; 

and supports administrative and academic units to develop unit-specific educational and employment 

equity plans.  

 

The incumbent will build strong relationships and credibility with senior administrative and academic 

colleagues across the University, working collaboratively to advance institutional diversity, inclusivity 

and equity goals and to foster diverse, inclusive and equitable learning and working environments, as 

well as a culture of respect, which is free from harassment, discrimination and violence. 

 

As the ideal candidate, you are an experienced and effective senior leader and practitioner in the 

areas of diversity, inclusion, equity, social justice, and human rights and bring expert knowledge of 

and skill in implementing inclusion and equity policies and programs. This experience and expertise 

demonstrated in a university setting would be considered an asset. You have demonstrated your 

ability to think and act strategically and have proven success leading broad-scale, long term strategies 

and objectives, and leading and influencing others through change in a collegial and decentralized 

organizational context that requires facilitative and relational leadership skills. You demonstrate 

integrity, excellent judgement and diplomacy, and your well-developed oral and written 

communication skills allow you to handle sensitive issues while maintaining the respect, dignity and 

confidentiality of all parties. In support of Dalhousie’s employment equity goals, strong preference will 

be given to candidates who self-identify as a member of a designated equity-seeking group. 

Experience working in an unionized environment and supporting or participating in research in the 

areas of equity, inclusion and social justice is preferred; a PhD would be considered an asset.    

 

If you’re interested in this opportunity, contact Anna Stuart or Shauna Smith at 902-425-2148, or 

submit your application online at: www.kbrs.ca/Careers/11872. Applications must include a completed 

self-identification questionnaire, which can be found at: dal.ca/becounted/selfid  

Dalhousie University is committed to fostering a collegial culture grounded in diversity and 

inclusiveness. In support of its diversity, inclusion and equity goals and priorities, the University 

encourages applications from all candidates who would contribute to the diversity of our community, 

http://www.dal.ca/
http://www.kbrs.ca/Careers/11872
https://www.dal.ca/content/dam/dalhousie/pdf/dept/hres/Self-ID-prospective-employees-2017.pdf
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and will give preference to candidates who self-identify as Aboriginal peoples, racially visible persons, 

persons with disabilities, women, and persons of minority sexual orientations and gender identities, in 

accordance with our Employment Equity Policy. For more information, please visit www.dal.ca/respect. 

http://www.dal.ca/respect

