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Queen's University - Assistant Dean, 

Support Services and Community 

Engagement 
 
One of Canada’s leading universities, Queen’s has a long-standing reputation for 
academic excellence, research, and a diverse and vibrant learning environment. With 
a strong tradition of public service, the University has helped to shape Canadian 
values and policies, educating notable political and cultural figures. Queen’s 
University is located in historic Kingston, midpoint between Montreal, Toronto, and 
the nation’s capital, and is situated on traditional Anishinabe and Haudenosaunee 
territories. 
 
Reporting to the Vice-Provost and Dean of Student Affairs, the Assistant Dean, 
Support Services and Community Engagement contributes to the overall vision and 
strategy for Student Affairs through support of the University's academic mission and 
distinctive out-of-classroom educational experience, through the promotion of 
student health and wellness, and through fostering an inclusive and engaged student 
body.  The Assistant Dean connects with senior administrators, Faculty Deans, staff 
and student leaders across the campus to lead the ongoing implementation and 
coordination of a university-wide response to students at risk and student conduct 
matters, and participates in the planning and coordination of emergency and crisis 
response. S/he leads initiatives designed to promote health and well-being, student-
community engagement, student leadership development, community standards and 
good citizenship.  
 
The ideal candidate brings extensive experience working within a student affairs 
environment, in-depth knowledge of the trends within postsecondary education 
provincially, nationally, and internationally, and is a practitioner of best practices 
with respect to all functions within Student Affairs. Candidates should have 
experience in a senior post-secondary leadership position, a graduate or advanced 
professional degree, and a demonstrated commitment to the principles of inclusion 
and equity in all aspects of management, leadership and operations. 
 
Consideration of candidates will begin May 2017, with an anticipated start date of 
July - August 2017. For more information, please contact Jane Griffith and/or Jason 
Murray at queensadss@odgersberndtson.com   
 

Applications from all qualified individuals are invited; however, Canadian citizens and permanent 

residents will be given priority. Queen’s is committed to employment equity and diversity in the 

workplace and welcomes applications from women, visible minorities, Aboriginal people, persons 

with disabilities, and persons of any sexual orientation or gender identity.  
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