
 

Ryerson University, Vice-President Administration and 

Operations  

Ryerson University is a distinctly urban university with a focus on innovation and 

entrepreneurship. It is guided by a bold Academic Plan, an ambitious research agenda, and a Master 

Plan to revitalize the campus and surrounding neighbourhood and reshape the downtown core of 

Toronto. Ryerson has a mission to serve societal need and a long-standing commitment to engaging 

its community. It is the most applied-to university in Ontario relative to available spaces and its 

reputation with business and community leaders continues to rise. It is clearly a university on the 

move. 

Reporting to the President, the Vice-President, Administration and Operations is a key member 

of, and contributor to, Ryerson’s executive leadership team.  The Vice-President leads, directs and 

develops the strategic and operational activities of the University related to the organization’s 

facilities management and development, human resources, information technology services, 

integrated risk management, internal audit, and business services. He/she establishes and develops 

its relationship with a variety of outside institutions and with municipal and provincial officials.  

The office of the Vice-President is also responsible for the University's relations with contacts who 

intend to enter into business relationships with the University. 

The ideal candidate is a business minded leader who embodies what Ryerson is known for: 

innovation and entrepreneurship, leadership and best practices, nimbleness and responsiveness, 

and equity, diversity and inclusion. You must have successful leadership experience in 

administrative and operations functions within complex organizations. Expertise in infrastructure, 

human resources, business operations and/or finance would be a considerable asset. Strong people 

management skills, an ability to build strong partnerships with both internal and external 

stakeholders, and an ease communicating with various groups are also required.  

Ryerson University is strongly committed to fostering diversity within our community. We 

welcome those who have demonstrated a commitment to upholding the values of equity, diversity, 

and inclusion and will assist us to expand our capacity for diversity in the broadest sense. All are 

encouraged to apply, including but not limited to women, racialized people, Indigenous peoples, 

persons with disabilities, and 2SLGBTQ+ persons. Please note that all qualified candidates are 

encouraged to apply but applications from Canadians and permanent residents will be given 

priority. 

To explore this key leadership position at Ryerson University further, please contact Jane Griffith or 

Amanda Bugatto at amanda.bugatto@odgersberndtson.comor submit your resume and related 

information in confidence online at http://www.odgersberndtson.com/en/careers/14139 

Ryerson University is an equal opportunity employer. In accordance with the Accessibility for Ontarians 

with Disabilities Act, 2005, upon request, accommodation will be provided by both Odgers Berndtson and 

Ryerson University throughout the recruitment, selection and/or assessment process to applicants with 

disabilities. 
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