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Position:  Associate Vice President, Learning and Teaching 
Reports to:  Provost and Vice President Academic 
Date:   July 2017 
 
 
Our team works for purpose, balance, and community 
 
Our Saskatchewan Polytechnic team works towards supporting, training, and mentoring the 
workforce of tomorrow.  Find out more about what the organization plans to do in the future and 
how you can be part of it by visiting our website at [www.saskpolytech.ca] 
At Saskatchewan Polytechnic, we believe our activities should serve our province with our focus 
on the positive impact we have on industry, employers and the economy.  We do so with 
accountability and transparency. Our students, employer partners and all residents of 
Saskatchewan benefit from this openness by having access to information that reports on how 
Saskatchewan Polytechnic continues to contribute to the economic development of the 
province.  Our purpose serves our communities and our learners. 
As your employer we want to be an important part of your life, but we also want you to have a 
life. Saskatchewan Polytechnic supports its employees with;  

 vacation, earned days off and December holiday closure 

 a variety of flexible work arrangements and paid leaves 

 health & dental benefits and wellness programs including employee and family 
assistance 

 fitness facilities and recreation activities at all of our campus locations 

 competitive compensation and pension 

Being well with your work life in balance reinforces our strong and vibrant community. We 
consider the diversity of our workforce to be one of our leading assets and continually 
emphasize the importance of developing a representative workforce. We recognize that people 
differ in many ways, including life experience, ethnicity, religion, language, gender, physical 
abilities, sexual orientation and socioeconomic status. Our employee diversity enhances our 
ability to meet the needs of an increasingly diverse student population. 
We want you to enjoy your work and the people you work with. At Saskatchewan Polytechnic, 
we are always growing and evolving. Come be a part of our innovative learning team and 
vibrant work community! 
 
Nature and Scope 
 
Saskatchewan Polytechnic is the Province’s only polytechnic and the primary institution for post-
secondary applied education and research.  Proudly sharing land located in the homeland of the 
Métis people and on Treaty 4 and Treaty 6 territory, we serve more than 26,000 students 
through campuses located in Moose Jaw, Prince Albert, Regina and Saskatoon.  Saskatchewan 
Polytechnic offers more than 150 certificate diploma and degree programs, including two 
collaborative baccalaureate degree programs and a collaborative master’s degree program, 
basic education and academic upgrading, credit and non-credit extension courses, 
apprenticeship training, televised, hybrid, online, distance and off-campus programming. Our 
programs are led by a most accomplished and innovative faculty. As a member of Polytechnics 
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Canada, we are committed to offering a broad range of educational experiences that are 
student-centered and industry responsive. 
Saskatchewan Polytechnic provides the skills and education that the Province needs to grow 
and prosper.  We have a long history of working with industry and the community to meet 
education needs demonstrated by our excellence in teaching, strength in research and proven 
student success.  Through our partnerships, we ensure our programs match opportunities in the 
real world.  Our people are key to our success. 
 
As a member of deans’ council and the senior leadership team, the position plays a key role in 
academic policy and procedure development and in aligning internal services to support the 
academic model.  With a budget of approximately $25 million, the AVP Learning and Teaching 
will lead a division comprised of five directors, one manager, two program heads, two project 
managers and approximately 170 full- and part-time staff spread across four campuses in 
Saskatchewan.  
 
General Accountability 
 
Accountable to the Provost and Vice-President, Academic, this position provides vision and 
leadership through a broad variety of services that support academic program delivery and 
further student learning and Saskatchewan Polytechnic’s strategic goals, values and mandate.  
Primary responsibilities are for institute-wide planning of its services through the creating, 
delivering and integrating faculty professional development initiatives; program and service 
quality assurance; implementing leading-edge educational and simulation learning technologies 
and practices; enhancing services for learning and teaching on-campus and in the extended 
class setting; coordinating extension policy and procedures; student-centered library services; 
and leading instructional excellence. The position has a number of major areas of 
accountability. 
 
Instructional and Leadership Development Centre This department develops and delivers 
faculty instructional and leadership initiatives. The Centre designs, sustains and strengthens 
learning, teaching and academic leadership practices across Saskatchewan Polytechnic by 
developing subject matter expertise for teaching, instructor support and technology integration 
in instructional practice. It also delivers the Faculty Certificate Program, New Instructor 
Orientation and New Program Head Orientation programs along with an annual Academic 
Leadership Workshop and ad hoc professional development activities. 
 
Library & Testing Services This department provides borrower, information, reference and 
collections services for students, faculty and partners both on- and off-campus.  Each campus 
also hosts secure test and language testing centres for Saskatchewan Polytechnic students and 
the community at large. This is an area of revenue generation for this portfolio. 
 
Learning Technologies This department serves as Saskatchewan Polytechnic’s centre of 
expertise for online, hybrid, and blended learning course design, development and delivery, 
faculty training in effective use of leading-edge educational technologies (video-streaming, 
Brightspace for Classroom or classroom extension), classroom and video technologies, and 
web publishing and maintenance of print-based materials.  
 
Recognition of Prior Learning This department works with Saskatchewan Polytechnic’s 
academic programs to develop PLAR-ready courses and provides support to programs with 
regard to transfer credit, learning pathways, dual-credit initiatives with secondary schools, 
articulation agreements and 2 + 2 ventures with other post-secondary institutions. 
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Simulation Centres This rapidly growing department is responsible for providing simulation 
learning experiences in two high-fidelity and three low-fidelity centres across three campuses 
primarily to students in health science and nursing programs. 
Degree Granting The major responsibility is to lead Saskatchewan Polytechnic through the 
process of and preparations for becoming a degree-granting institute; to guide all future degree 
proposals through the provincial approvals process (Saskatchewan Higher Education Quality 
Assurance Board); and to create and annually update the institute’s Degree Plan. 
 
Academic Model The major accountability here has been to create, as consultatively as 
possible, the institute’s first academic model (a principles-based framework that guides the 
design and delivery of programs in a polytechnic institute, the “how” of learning and teaching). 
Now created, phase 2 of the project, implementation, is in progress. 
 
Extension & College Liaison This department is responsible for relations with the seven rural 
and northern Regional Colleges in Saskatchewan. Delivering programs brokered by the regional 
colleges from Saskatchewan Polytechnic through the Ministry of Economy’s Skills Training 
Allocation (approximately $14M), over 200 contracts are signed annually related to credentialed 
program and course delivery. It is also responsible for collaborating with extension consultants 
and overseeing quality control, policy and procedures related to all extension activities. 
 
 
Required Qualifications and Experience 
A graduate degree in education or related field of study and a history of senior-level leadership 
experience is required. A demonstrated history of developing and leading high-performance 
teams in a post-secondary education environment and leading innovation is required for 
success in this position. Experience working as a director, associate dean or dean responsible 
for a wide array of program and/or instructional experience in a post-secondary institution are 
considered assets. 
 
 
Required Competencies 
 
Leads Transformation 
Anticipates emerging trends and creates opportunities that shape and transform the 
organization and the polytechnic sector in Canada. 
 
Inspires Courage & Innovation 
Models and enables creative thinking, curiosity, and calculated risk taking to create new 
solutions and enable transformative change. 
 
Cultivates Strong Relationships 
Builds strong and trusting internal and external relationships and brings a stakeholder and 
learner-centric mind set and focus to all elements of the organization.  
 
Drives Operational Excellence 
Leverages business insight, financial acumen, and operational rigor to maximize productivity 
and build long-term, sustainable success. 
 
Builds Leadership & Culture 
Brings authenticity, emotional intelligence and accountability to develop leadership effectiveness 
in individuals, teams and our culture. 


