University of Alberta
Dean Faculty of Law
Located in Edmonton, the University of Alberta is one of Canada’s top teaching and research universities,
with an international reputation for excellence. Home to more than 39,000 students from 100 countries,
the University attracts over $500 million in annual research funding.
The Faculty of Law is one of the country’s leading law schools, and is ranked by Times Higher Education
among the top in the world. The Faculty offers a three-year Juris Doctor (JD) degree program, as well as
Masters (LLM) and Doctorate (PhD) graduate law degree programs. The Faculty has an outstanding array
of award-winning teachers and legal scholars with a wide range of research interests and expertise, and
prides itself on maintaining strong connections to the judiciary, the profession, and alumni. Currently, the
Faculty is in a period of renewal, having recently hired seven new tenure-track professors, fully a quarter
of the overall Faculty complement.
The ideal candidate will be a leading scholar with a graduate degree, appointable at the rank of full
professor, who has a proven track record of excellent teaching, research, and professional experience
consistent with the expectations of a dean at a world-class research university. The Dean must be capable
of demonstrating visionary, innovative, and inclusive leadership, cultivating a vibrant research culture,
promoting collegiality and collaboration, and empowering faculty members, staff, and students at the
Faculty of Law.
A member of Deans’ Council and a senior academic administrator of the University, the Dean of Law is
responsible to the Provost and Vice-President (Academic) for all operations of the Faculty, including
budget and administrative oversight, pedagogical and scholarly excellence, the Faculty’s research profile,
and fund development. The Dean will also build and maintain strong partnerships with external
stakeholders, including governments, funding agencies, other universities, and the profession.
The Committee will begin consideration of candidates in the summer of 2019, with the new Dean to take
office in July 2020. Nominations and applications should be submitted to
ualbertalaw@odgersberndtson.com
This position is in accordance with University terms and conditions, and remuneration will be commensurate
with qualifications and experience, and will be competitive with public research-intensive post-secondary
institutions. Components of compensation will include base salary, a comprehensive benefits package (which
can be viewed at www.hrs.ualberta.ca), and additional negotiated benefits applicable to the position.
All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given
priority. The University of Alberta hires on the basis of merit. The University of Alberta is committed to an
equitable, diverse, and inclusive workforce. We welcome applications from all qualified persons. We encourage
women; First Nations, Métis and Inuit; members of visible minority groups; persons with disabilities; persons
of any sexual orientation or gender identity and expression; and all those who may contribute to the further
diversification of ideas and the University to apply.
To assist the University in complying with mandatory reporting requirements of the Immigration and Refugee
Protection Act (R203(3)(e)), please include the first digit of your Canadian Social Insurance Number in your
application. If you do not have a Canadian Social Insurance Number, please indicate this in your application.

