
EXECUTIVE DIRECTOR, FINANCIAL SERVICES
Are you passionate about service excellence? Are you committed to best practices and efficiency? The University 
of Victoria is calling for a dedicated and energetic leader to join its extraordinary culture where dynamic learning 
and vital impact meet. 

Situated on the territory of the Coast and Straits Salish people, the University of Victoria (UVIC) is a place for 
dynamic, hands-on learning; research that makes a vital impact; and discovery and innovation in Canada's most 
extraordinary academic environment. Established in 1963, UVIC offers a wide range of undergraduate and 
graduate programs, including professional degrees.  UVIC awards about 4,300 degrees a year, has over 116,000 
alumni worldwide and revenues of over $600 million annually. Campus events, including plays, concerts, 
ceremonies, art exhibitions, conferences, continuing studies programs, public lectures, films and athletic events. 

Reporting to the Vice-President Finance and Operations, the Executive Director, Financial Services is responsible 
for providing leadership and strategic direction in the management and delivery of programs, services, facilities 
and resources that directly support the economic, efficient and effective use of the University’s financial 
resources. The Executive Director, Financial Services is expected to align the planning and goals with the VPFO 
vision (including Service Excellence), and the University’s strategic framework. The Executive Director, Financial 
Services oversees the portfolio’s core business functions including accounts payable, accounts receivable, 
banking, payroll, research accounting and procurement.

The successful candidate will have a relevant Graduate degree (i.e., MBA); in addition, a financial designation 
(i.e., CGA, CMA, or CPA) is desired. The candidate will have over 7 years of progressive leadership experience in 
financial services, including 3 to 5 years of senior management experience. The candidate will have 
demonstrated oversight of multiple units, with significant human and capital resources and a proven track 
record in process improvement, change management, longer-term planning, business and financial planning, 
and strategic resource management. Experience with procurement is an asset.

The University of Victoria is an equity employer and encourages applications from women, persons with 
disabilities, visible minorities, Indigenous peoples, people of all sexual orientations and genders, and others who 
may contribute to the further diversification of the University. All qualified candidates are encouraged to apply; 

however, Canadians and permanent residents will be given priority.

Should you be interested in learning more about this unique leadership opportunity, please contact Carol 
Robinson at 604-998-4032 or forward your résumé, a letter of introduction and the names and contact 

information for three referees, in confidence, to info@hwest.ca. We will respond to all who express interest.
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