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Assistant Teaching Professor 
 
The School of Social Work within the Faculty of Human and Social Development, invites 
applications for two positions at the rank of Assistant Teaching Professors commencing July 1, 
2019.  
 
In recognition of the valuable diversity of perspectives that persons from marginalized groups 
bring to their scholarship and teaching, and in accordance with the university’s equity plan and 
pursuant to Section 42 of the BC Human Rights code, the selection for this position will give 
preference to people who self-identify as visible minorities, Indigenous persons and/or people 
with disabilities. Candidates from these groups are asked to self-identify in their cover letters. 
 
The School is committed to social justice, anti-racist, decolonizing social work and to engaging 
in critical inquiry that promotes equity and working across difference.  BSW and MSW programs 
are offered through a combination of face-to-face and distance delivery modes. The School has 
BSW specializations in child welfare, Indigenous child welfare and Indigenous social work as 
well as a standard BSW program. The MSW program offers both non-BSW and BSW entry 
points and an Indigenous specialization. 
 
Assistant Teaching Professors are expected to teach up to 8 courses a year (12 units) primarily 
in the undergraduate program and in both the distance and on campus components.  ATP’s are 
also required to participate in the administrative structure and leadership/governance of the 
School.  
 
Requirements: 
 
The School is interested in candidates who: 

• Hold an MSW.  BSW holders with a masters degree in a relevant human and social 
science discipline may be considered.  A PhD with at least one Social Work degree is 
preferred; 

• Have a successful record of post secondary teaching in Social Work or a related 
discipline; 

• Are committed to and able to articulate how their pedagogical approach fits with the 
School’s vision as outlined in its mission statement;  

• Have 5 or more years of SW practice experience post BSW or MSW degree; 
• Have strong and/or lived experience and knowledge working with peoples marginalized 

as a result of:  
o Identifying as Indigenous; 

https://www.uvic.ca/hsd/socialwork/
https://www.uvic.ca/hsd/
https://www.uvic.ca/hsd/socialwork/about/index.php
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o Being racialized;  
o Having a (dis)Ability; and/or 
o Their sexual orientations, gender identities and/or gender expressions. 

• Have experience with face-to-face and distance delivery modes, i.e., a familiarity with 
educational technology learning management systems such as Coursespaces (Moodle) 
and web conferencing; 

• Demonstrate community engagement; 
• Demonstrate strong communication and organizational skills; 
• Are committed to work collegially within the School to meet overall School objectives. 

Application Instructions: 
 
To apply, submit electronic copies of the following by November 30, 2018: 

• a current curriculum vitae;  
• a covering letter that includes:  

o a statement on teaching philosophy and teaching interests with specific 
reference to how your practice experience informs your pedagogy; and 

o how you have implemented social justice in your practice. 
• two – three samples of teaching materials you have produced, e.g. podcasts, handouts;  
• evidence of curriculum design activities, i.e. one or two course syllabi you have 

designed; 
• three or four evaluations of teaching from the latest courses taught;  
• the names of three references.  

 
Submit application package to: 
Dr. Jacquie Green, Director 
School of Social Work 
swdirect@uvic.ca 
 
Faculty and Librarians at the University of Victoria are governed by the provisions of the 
Collective Agreement.  Members are represented by the University of Victoria Faculty 
Association. 
 
The University of Victoria is an equity employer and encourages applications from women, 
persons with disabilities, members of visible minorities, Aboriginal Peoples, people of all sexual 
orientations and genders, and others who may contribute to the further diversification of the 
University. All qualified candidates are encouraged to apply; however, in accordance with 
Canadian Immigration requirements, Canadians and permanent residents will be given priority. 
 
Persons with disabilities who anticipate needing accommodations for any part of the 
application and hiring process may contact Pamela Richards, Director of Faculty Relations and 

mailto:swdirect@uvic.ca
https://www.uvic.ca/vpacademic/assets/docs/Collective%20Agreement.pdf
https://www.uvic.ca/bargaining/faculty/index.php
https://www.uvic.ca/bargaining/faculty/index.php
mailto:directorfacultyrelations@uvic.ca
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Academic Administration 250-721-7016. Any personal information provided will be maintained 
in confidence. 
 


