
 
 

 
 
 

Indigenous Assistant Professor 
 

The University of Victoria, School of Social Work invites applications for a tenure-track position at the 
rank of Assistant Professor preferably commencing July 1, 2018.  In accordance with the University’s 
Equity Plan and pursuant to Section 42 of the BC Human rights code, the selection will be limited to 
Indigenous peoples.  Candidates from this group must self-identify. 

 

The School is committed to social justice, anti-racist, decolonizing social work and to engaging in critical 
inquiry that promotes working across difference. BSW and MSW programs are offered through a 
combination of face-to-face and distance delivery modes. The School has BSW specializations in child 
welfare, Indigenous child welfare and Indigenous social work as well as a standard BSW program. The 
MSW program offers both non-BSW and BSW entry points as well as an Indigenous specialization. 

 

Applicants will be expected to teach in the graduate and undergraduate programs, in both the distance 
and on campus components, supervise graduate students, conduct research and participate in the 
administrative structure of the School. A background in teaching and research in the areas of 
Indigenous pedagogy and practice and critical, anti-racist and anti-colonial perspective on theory and 
practice are sought for the position. 

 
The School is interested in candidates who: 

 
• Hold a Ph.D or have a fixed dissertation defense date within three months of the 

position commencement and at least one degree in social work (BSW or MSW);  
• Demonstrate an understanding and commitment to critical and anti-racist perspectives 

on theory and practice; 
• Demonstrate an understanding and commitment to Indigenous social work pedagogy, 

epistemology, and diverse cultural knowledge and practices; 
• Demonstrate a professional and personal commitment to social justice; 
• Have a proven record in teaching undergraduate and graduate courses; 
• Have an established record of research and scholarship; 
• Demonstrate strong communication and organizational skills; 
• Have experience with face-to-face and distance delivery modes, i.e., a familiarity with 

educational technology learning management systems such as Coursepaces and web 
conferencing; 

• Demonstrate community engagement; 



• Are willing to work collegially within the School to meet overall School objectives. 
 
Finally based on recent University strategic planning and approval we recognize and identify the following: 
 

• The University's commitment to increasing Indigenous faculty stipulated in the Indigenous Plan; 
• The focus on decolonization in HSD and the central role Indigenous faculty play in decolonizing 

social work education and social work knowledge production particularly given the profession's 
historical and ongoing impact on our communities; 

• The School's response to the TRC recommendations in being able to adequately staff courses 
addressing Indigenous and decolonizing content across our multiple programs and specializations; 

 

To apply, candidates must submit a current curriculum vitae, a covering letter, a sample of teaching 
materials, evidence of curriculum design activities, i.e., one course syllabus that you have designed, 
evaluations of teaching from recent courses, two samples of peer-reviewed academic writing and the 
names of three references by April 6, 2018. The cover letter should include a statement of teaching 
philosophy, an outline of your teaching interests and experience, as well as details of your research 
agenda. Materials should be sent to: 

 
Attn: Director School of Social Work 
University of Victoria 
P.O. Box 1700 
Victoria, BC 
V8W 2Y2 

 
Or via e-mail to: swdirect@uvic.ca 

 
Respectfully, 
 
Kundoqk, Jacquie Green 
Director/Associate Faculty 
250 472-4129 
 

All qualified candidates are encouraged to apply; however, in accordance with Canadian Immigration 
requirements, Canadians and permanent residents will be given priority. 

 
Persons with disabilities, who anticipate needing accommodations for any part of the application and 
hiring process, may contact Irene Statham with the Office of the Vice-President Academic and 
Provost 250.474.4344 .  Any personal information provided will be maintained in confidence. 
 
Faculty and Librarians at the University of Victoria are governed by the provisions of the Collective 
Agreement.  Members are represented by the University of Victoria Faculty Association 
(http://www.uvicfa.ca). 
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